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The colourful bar graph below displays a representation of the Complainant͛Ɛ and Respondent͛Ɛ 

affiliation to Dalhousie University represented as a total number. (UG = Undergraduate Degree Program, 

GR = Graduate Program, ͞External͟�ŝŶĐůƵĚĞƐ anyone without an affiliation to Dalhousie (ie Visitor to 

Dalhousie property, someone known to them outside Dalhousie, etc).  

Disclosures don’t require a complainant to devuldge the particulars of their case, therefore the total 

number of respondents identified can remain reduced.  

 

Figure 3 Affiliation of Complainants and Respondents 

Below is a per capita representation of the complainants' affiliation to Dalhousie relative to the overall 

population of their affiliated group, displayed as a 4-year trend. Populations as of December 1st each 

year include the following definitions, see Table 3 Reporting Rate Detail for more information.  

¶ Full-time and part-time undergraduate (UG) and graduate (GR) student enrolment, excluding 

ƚŚŽƐĞ�ƌĞŐŝƐƚĞƌĞĚ�Ăƚ�ƚŚĞ�hŶŝǀĞƌƐŝƚǇ�ŽĨ�<ŝŶŐ͛Ɛ�College. 

¶ Faculty are professors, lecturers, and instructors with a total full-time equivalent (FTE) of 50% or 

greater who can potentially teach i.e., Dalhousie Faculty Association (DFA), non-union, and 

medicine continuing full time (not CUPE or unpaid). 

¶ Full-time and part-time staff positions. 

 

Figure 4 Complainants per Capita 
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Table 3 Reporting Rate Detail 

 

 

Below is a visual representation of incident location; the dark-blue bar (left-side) represents incidents 

that have taken place on the Dalhousie campuses, making up 52% of all disclosed location. The lighter 

teal blue bar (middle) is off-campus incidents at 41%; while the palest blue bar (right-side) is undisclosed 

locations at 7%.  

Off-campus represents any location outside the boundaries of the University campuses in Halifax and 

Truro, and includes out of province or country locations. Any Dalhousie University owned or leased 

buildings and office space outside of the boundaries of University campus, but aquired for the purpose 

of University activities, would be considered On Campus for the purpose of this report (ie the Office of 

Advancement located at 6389 Coburg Road, 4th floor is considered On Campus).  

Disclosures don’t require a complainant to devuldge the particulars of their case, therefore locations can 

remain Undisclosed.  

 

Figure 5 Reports by Location 

HRES is aware of 11 Complainants that have also reported their experience of sexualized violence to 

Halifax Regional Police or RCMP.  

------- 

All media inquiries should be directed to Janet Bryson, Associate Director of Media Relations, Dalhousie 

University. Phone: 902-494-1269, email: janet.bryson@dal.ca  

All data reported above has been collected and maintained by Human Rights & Equity Services, 

Dalhousie University. Phone: 902-494-6672, email: HRES@dal.ca  
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